Certificate that quality requirements or alternative quality requirements are met for the purposes of Section 28 of the Pensions Act 2008

Scheme and Employer Details
	Name of scheme:
	

	Unique identifier:
(one or more of: 
· Pension Schemes Registry Number(s) (PSR); 
· National Employment Savings Trust reference number; 
· A reference number given the provider of a personal pension scheme; or 
· The reference given to a multi-employer scheme)

	

	Are you certifying a section/part of a scheme?
	Yes/No
(delete as applicable)

If yes give details:



	Name and Address of employer(s): 

	




	Effective Date of certificate: 
	

	Certification period: 
	

	If the certification period is changed at any time, give the new date of expiry and brief reasons for the change: 



	



Certificate Details
The certificate relates to: 
	
	Tick one

	An occupational money purchase scheme:
	□

	The money purchase element of a hybrid pension scheme:

If the scheme is a hybrid and the test is to be satisfied proportionately, state the proportion of the test to be satisfied. Attach details if necessary. 
	□

	Proportion of the test to be satisfied:
				%

	A personal pension scheme:
	□

	Does the certificate cover all jobholders who are active members?
	Yes/No
(delete as applicable)


	Have you excluded any jobholders because they are receiving contributions of at least the minimum required by law? 

	Yes/No
(delete as applicable)
If “yes”, attach names and roles. 

	Have you excluded any jobholders because they have chosen to pay contributions below the qualifying level?

	Yes/No
(delete as applicable)
If “yes”, attach names and roles. 

	Does the scheme operate a contribution or earnings cap?
	Yes/No
(delete as applicable)
If yes please give details



Alternative quality requirement or relevant quality requirement - minimum pension contributions: 
The scheme to which this certificate relates satisfies the following tier of the alternative quality requirement or the relevant quality requirement for all relevant jobholders 
	
	Tick one

	Alternative Quality Requirement Tier 1
	

	First transitional period – until 30 September 2017 
3% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 2% employer contribution)
	[bookmark: _GoBack]□

	Second transitional period – 1 October 2017 to 30 September 2018 
6% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 3% employer contribution) 
	□

	Steady state – from 1 October 2018 
9% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 4% employer contribution)
	□

	Alternative Quality Requirement Tier 2
Basic pay constitutes at least 85% of total earnings for all relevant jobholders taken together.
	

	First transitional period – until 30 September 2017 
2% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 1% employer contribution)  
	□

	Second transitional period – 1 October 2017 to 30 September 2018 
5% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 2% employer contribution)
	□

	Steady state – from 1 October 2018 
8% of pensionable pay and pensionable pay is at least equal to basic pay (inclusive of at least a 3% employer contribution)
	□

	Alternative Quality Requirement Tier 3 
	

	First transitional period – until 30 September 2017 
2% of pensionable pay and pensionable pay is equal to total earnings (inclusive of at least a 1% employer contribution) 
	□

	Second transitional period – 1 October 2017 to 30 September 2018 
5% of pensionable pay and pensionable pay is equal to total earnings (inclusive of at least a 2% employer contribution) 
	□

	Steady state – from 1 October 2018 
7% of pensionable pay and pensionable pay is equal to total earnings (inclusive of at least a 3% employer contribution)
	□

	Quality Requirement
	

	First transitional period – until 30 September 2017 
2% of qualifying earnings (inclusive of at least a 1% employer contribution) 
	□

	Second transitional period – 1 October 2017 to 30 September 2018 
5% of qualifying earnings (inclusive of at least a 2% employer contribution). 
	□

	Steady state – from 1 October 2018 
8% of qualifying earnings (inclusive of at least a 3% employer contribution)
	□



You must confirm the relevant jobholders and the names and roles of any jobholders who have been excluded from the certificate. 
NB: For certain hybrid schemes you will need to modify the minimum contributions to reflect apportionment of benefits within the scheme. 

Satisfaction of the relevant or alternative requirement: 
I certify that, in my opinion, the above scheme is able to satisfy the relevant quality requirement in sections 20, 24 or 26 the Act or one of the alternative quality requirements set out in section 28 of the Pensions Act 2008 and Part 7A of the Occupational and Personal Pension Schemes (Automatic Enrolment) Regulations 2010 throughout the certification period in relation to the relevant jobholders.
In giving this certificate, I confirm that I have complied with the requirements contained in the relevant legislation and have had regard to the current Guidance on Certification issued by [the Secretary of State for Work and Pensions] [the Department for Social Development] under section 28(6)(d). 

Signature of employer/person authorised by employer: 
	Name:
	

	Position: 
	

	Date:	
	



